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Make sure you don’t 
miss important 
employment tax 
deadlines  
Employer deadline card 
2011/2012 

Employment taxes are a significant issue for many employers as pay as you earn (PAYE) 
and other employment tax compliance procedures are often complex to administer. 
Costly financial mistakes are also possible, with penalties of up to 100% collected on 
income tax and National Insurance contributions (NIC) not correctly reported. It is 
therefore vital to know significant dates that may affect you. 
 
April 2010 saw the introduction of penalties for late in-year PAYE and NIC remittances. 
Consequently there are now even greater risk issues and financial implications for those 
companies who fail to get their reporting requirements correct. 
 
Our 2011-12 Employer Deadline Card contains central PAYE year-end filing deadlines for 
the 2010-11 tax year in addition to in-year deadlines for 2011-12. 
 
It is intended to help make sure that your PAYE reporting and employment tax reporting 
obligations are fully up-to-date. It also contains details of key employment tax 
compliance changes to ensure employers are aware of current PAYE and general 
employment tax issues.  

2011 

5 April  

End of 2010/11 tax year 

Agree Class 1B NIC coverage for 2011/12 and PAYE Settlement Agreement (PSA) to 
ensure that no Class 1 liabilities are overlooked. A PSA allows you to flexibly deal with 
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some expenses payments and benefits in kind through a voluntary agreement between 
yourself and  HM Revenue & Customs (HMRC) to meet the tax and social security which 
is payable. 

6 April  

Employers will need to apply the OT PAYE code rather than the basic rate (BR) code to 
termination and other payments made post-P45, and payments made to a new employee 
in the absence of a form P45 or P46. The BR code will remain valid for share based 
payments made post-P45. 
 
Childcare voucher relief is restricted according to employee earnings for all new 
participants to a childcare voucher scheme. Employers will be required to undertake an 
assessment of basic earnings. Employees who already participate in an employer 
supported childcare scheme on or before 5 April 2011 are not affected by these changes. 

19 April  

Last date for any outstanding 2010/2011 PAYE (including modified PAYE for expatriates) 
and Class 1 NIC to reach the relevant HMRC Accounts Office. Interest arises on late 
payments after today (22 April for payments made electronically). 

3 May  

P46 car forms due electronically for the quarter ended 5 April 2011. 

19 May  

Last date for 2010/2011 end of year employer annual return forms P14 and P35 to reach 
HMRC. 

Forms P14 and P35 must also include details of any PAYE arising on the exercise of 
options, or in relation to other share/security based benefits (whether or not there is 
PAYE will depend, among other things, on the date of the grant of an option, the status of 
the shares/securities and whether or not the exercise or receipt of the shares/securities 
qualifies for any tax approved or tax favoured status). NIC may also apply. 

31 May  

Last date to send P60 form to each employee working for you at 5 April 2011. 

5 July  

Last date to apply for 2010/2011 PAYE Settlement Agreement. 

6 July  

P11D (b), P9D and P11D (PAYE) forms due and last day to file Taxed Award Scheme 
returns 2010/2011. 

P9D/P11D forms due to each relevant employee. Benefits provided to third parties must 
be reported to the recipient where you have not entered into arrangements with their 
employer. 

Termination payments where amount including continuing benefits exceeds £30,000 
have to be notified to HMRC and any relevant ex-employees. 

Last day to report benefits provided under an employer financed retirement benefit 
scheme. 

Normal annual return deadline for reporting on HMRC approved plans for the previous 
tax year. 

Normal last date for filing Form 42 – employment - related securities and options for 
reportable events in the previous tax year. Reportable events include: 

 The grant, exercise and assignment or release for consideration of, or the receipt of, a 
benefit in relation to an unapproved option to acquire securities (including shares). 

 The acquisition of restricted, unrestricted and convertible securities (including shares).  
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 Chargeable events arising on restricted or convertible securities (including shares) after 
acquisition. 

 Chargeable events arising on variation of share rights in relation to shares acquired 
before 16 April 2003. 

 Discharge of a notional loan in relation to securities (including shares) acquired on or 
after 16 April 2003. 

 Receipt of a benefit in respect of securities (including shares) not otherwise chargeable to 
tax. 
 

Please note that reporting requirements will depend on a number of factors including, 
among others, the precise nature of the awards/securities and the UK tax residence 
position of the employees at the date of the reportable event and whether the 
awards/securities were in respect of UK employment or duties. 

Last date for filing annual share scheme reports (similar to Form 42) for HMRC approved 
share plans and enterprise management incentive (EMI) plans. 

19 July  

Class 1A NIC for 2010/2011 due (22 July 2011 for payments made electronically). 

31 July  

Second payment on account due for 2010/2011 for self-assessment tax payers. 

2 August 

P46 car forms due electronically for the quarter ended 5 July 2011. 

1 October 

The national minimum wage increases to £6.08 per hour for adults over the age of 21, 
£4.98 for 18-20 year olds and £3.68 for 16-17 year olds. 

19 October 

Payment of sum due in respect of PAYE Settlement Agreement 2010/2011. 

31 October 

Last date for employees to submit their tax returns if completing paper copies. 

2 November   

P46 car forms due electronically for the quarter ended 5 October 2011. 

2012 

31 January 

Last date for employees to submit their tax returns online and final payment date for 
2010/2011 tax liabilities. First payment on account due for 2011/2012. 
 
Last date for P11D and P11D (b) forms for employees taxed under modified PAYE. 
 
2 February 

P46 car forms due electronically for quarter ended 5 January 2011. 

31 March 

Last date for 2010/2011 NIC settlement return to reach HMRC. 

5 April 

Agree Class 1B NIC coverage for 2012/13 PAYE settlement agreement to ensure that no 
Class 1 liabilities are overlooked. 
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Contacts 

If you would like to discuss the implications for your organisation, please contact your 
usual adviser or: 

London  

Jonathan Fice  
0207 212 7983 

jonathan.n.fice@uk.pwc.com 

 
South West 

Mo Desai 

0117 923 4275 
mo.j.desai@uk.pwc.com 

 

Gatwick 
Bill Kirwan 

01293 56 6750 

william.a.kirwan@uk.pwc.com 
 

Belfast 

Peter McGuinness 
028 9041 5452 

peter.mcguinness@uk.pwc.com 

 
Payroll Outsourcing 

Valerie Blayney 

028 9041 5251 
valerie.blayney@uk.pwc.com 

Scotland  

Scott Mcfarlane 
0131 524 2297 

scott.mcfarlane@uk.pwc.com 

 
Thames Valley 

Mark Seaden 

0118 938 3512 
mark.c.seaden@uk.pwc.com 

 

Southampton 
John Mangan 

023 8020 2226 

john.r.mangan@uk.pwc.com 
 

North 

John Harding 
0161 247 4542 

john.l.harding@uk.pwc.com 

Midlands 

Sharon Gilkes 
0121 265 5484  

sharon.l.gilkes@uk.pwc.com 

 
St Albans 

Clare Martin 

01895 52 2057 
clare.l.martin@uk.pwc.com 

 

East Anglia 
Neil Mizon 

01603 88 3144 

neil.mizon@uk.pwc.com 
 

PwC Legal LLP 

Nick Willis 
020 721 21659 

nick.p.willis@pwclegal.co.uk 

 
 

 

 
 

 

 
 

 

 

This publication has been prepared for general 
guidance on matters of interest only, and does 
not constitute professional advice. You should 
not act upon the information contained in this 
publication without obtaining specific 
professional advice. No representation or 
warranty (express or implied) is given as to the 
accuracy or completeness of the information 
contained in this publication, and, to the extent 
permitted by law, PricewaterhouseCoopers LLP, 
its members, employees and agents do not 
accept or assume any liability, responsibility or 
duty of care for any consequences of you or 
anyone else acting, or refraining to act, in 
reliance on the information contained in this 
publication or for any decision based on it.  
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