












5Maintaining focus on equality

Given the ever-increasing scrutiny by the media, customers 
and investors on diversity and inclusion, it has been a 
complex reporting year for many and the decision to defer 
reporting will not have been taken lightly. As we look ahead 
to next year, external pressure will inevitably continue and 
companies are likely to face new decisions – particularly in 
relation to the impact on pay gaps of diversity initiatives 
discussed over the past 4 reporting cycles and how 
inclusion and diversity link to reporting on Environmental, 
Social, and Governance (‘ESG’) goals and ambitions.

The six month delay in enforcement by the GEO has 
been welcomed by many employers, who are currently 
addressing the ongoing impact of the pandemic and 
reviewing the impact of COVID on their April 2020 gender 
pay gap results. However, organisations must continue to 
report and the optics of this reporting cycle will be 
especially important given the disproportionate impact 
on women of the pandemic, which saw female workers 
lose jobs more frequently and being more likely to take 
on additional childcare responsibilities 
(PwC’s Women in Work index – 2021). 

For those yet to report

The optics of this reporting 
cycle will be especially 
important given the 
disproportionate impact on 
women during the 
pandemic

Looking ahead

https://www.pwc.com/gx/en/news-room/press-releases/2021/women-in-work-index-2021.html




https://www.pwc.co.uk/human-resource-services/assets/pdfs/ethnicity-pay-report.pdf
https://www.pwc.co.uk/human-resource-services/assets/pdfs/ethnicity-pay-report.pdf
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