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How we can help you
PwC is able to quickly deploy the experience and resources 
needed to help you with fulfilling your compliance obligations 
retrospectively, regardless of volume.

Our team of experienced immigration experts are able to support 
you at each step of the way – project managing this task to ensure 
that your post-COVID clean up is completed accurately, smoothly 
and most importantly with minimal disruption to your business and 
your employees.

If you’d like to find out more please reach out to one of the team 
below, your usual PwC contact or visit our website to book a 
discovery session.
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Right to

Post-COVID follow up checks

Work – Covid ‘Catch-Up’

The importance of Right to Work checks
All UK employers have a duty to prevent illegal working, and as 
such are required to undertake document checks and keep records 
to evidence that the checks have been carried out correctly. These 
are currently undertaken virtually, as we continue to work from 
home wherever possible.

The concession introduced by UK Visas and Immigration during 
the COVID pandemic has meant that employers can carry out 
checks remotely to remain compliant, but full checks will need to 
be completed within 8 weeks of restrictions being lifted – we 
expect this to be in the course of 2021. 

To book a discovery session visit: 

https://www.pwc.co.uk/services/legal/immigration/right-to-work-app.html


